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ABSTRACT:  

The purpose of the current research is to test the relationship between career Meditation and 

green worker behaviour (sustainability of work, avoidance of harm, preservation, influence of 

others, and initiatives) of a sample of employees in the Iraqi Ministry of Finance, and the 

search has relied on resolution as the primary tool for collecting the data necessary and 

necessary to achieve its objective. 365 forms have been distributed to determine the level of 

availability of career meditation and the behaviour of green workers, 345 forms have been 

retrieved, as well as a range of statistical methods, consisting of the banal computational 

medium, standard deviation and a simple correlation factor, have been used. The results of 

the research showed a statistically significant positive correlation between career meditation 

and green worker behavior of the researched sample, and the research showed a direct impact 

relationship between career meditation and green worker behavior of the researched sample. 

The research came up with a series of recommendations, the most important of which is that 

there is a clear emphasis by the researched sample on providing opportunities for developing 

the skills of individuals by providing them with training, education and development 

programmers. 
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INTRODUCTION: 

In view of the evolution, complexity and rapid changes in the business 

environment and its departure from local borders to global borders, 

characterized by increased overlap, international and economic relations, the 

different nature of the functions and tasks required, and the diversity of skills 

and experience required for doing business, which has added tasks to the 

Organization's career Meditation in order to manage this new world. Hence, 

the function of green workers' behaviour is important in creating and 

maintaining value in business organizations, and the process of career 

Meditation is an important aspect that addresses the problems and issues 

experienced by employees in performing their jobs. Hence this research 

highlights the ways and methods in which green workers' behaviour can be 

addressed . 
 

The research was divided into four researchers. The first researcher came out 

in the research methodology and included the problem, importance, objectives 

and hypotheses, while the second researcher included the theoretical aspect of 

the research, the third researcher was actually the operational aspect of the 

research, and the fourth researcher dealt with the conclusions and 

recommendations of the research. 

 
THE FIRST PART: - RESEARCH METHODOLOGY 
 

First: The Research Problem 
 

Rapid environmental developments and major leaps in the business world 

have contributed to business organizations supporting and strengthening their 

environmental aspects through functional Meditation, which is the foundation 

of each environmental conservation organization. This requires the Ministry to 

use a certain type of career Meditation, which is the foundation of the 

Organization's focus in promoting group diversity and promoting individuals 

working in the workplace by shifting attention away from affirmative action 

principles and strategies (Slack, 1997: In this sense, the following question 

arises (what is the best method of career Meditation through which the 

behaviour of green workers can be enhanced). The problem of research can 

therefore be explained in the following points: - 

 

1. What's the level of functional Meditation on the research sample? 

2. How do you handle the green personnel behavior of the research 

sample? 

3. What is the nature and type of relationship between career meditation 

and green worker behavior? 

 

Second: The Importance of The Research of The Research 
 

The importance of research stems from the testing of the relationship between 

research variables, as well as the lack of emphasis on the role and important 

contribution of most management research that enhances the relationship 

between career Meditation and green worker behaviour and what it can add to 



TESTING RELATIONSHIP BETWEEN FUNCTIONAL MEDITATION AND THE BEHAVIOR OF GREEN WORKERS: AN EXPLORATORY STUDY OF THE 

OPINIONS OF A SAMPLE OF AFFILIATES IN THE IRAQ MINISTRY OF FINANCE                                                                                                                PJAEE, 19(1) (2022) 

1181 

 

the sample. This research also contributed to the identification of the 

researched sample with the subject of career meditation and the behaviour of 

green workers. 

 

Third: - Objectives of The Research: 
 

The objectives the search seeks to answer can be identified as: 

 

1. Determining the level of functional Meditation that the research sample 

possesses. 

 

2. Determining the contribution to career Meditation in order to improve 

the behaviour of green workers to protect the environment 

 

3. To know the nature and type of relationship between career meditation 

and the behaviour of green workers. 

 

Fourth: The Hypothetical Research Scheme 
 

In the light of the methodology and objectives of the study, the hypothetical 

study outline was prepared, see figure 1, to reflect the relationship between the 

variables of the study. 

 

Independent Variable:  

 

It is represented by functional Meditation and is a one-dimensional variable. 

 

Dependent Variable: 

 

 - Green worker behaviour in its dimensions (sustainability of work, avoidance 

of harm, preservation, influence on others, and initiatives). 
 

 
 

Figure (1) The hypothesis of the research 
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Fifthly: The Research Hypotheses : 
 
The increased interest of the Ministry concerned in improving the relationship 

of career meditators improves the behaviour of its green staff. 

 

The increased interest of the Ministry to promote the impact of career 

Meditation on the behaviour of green workers leads to the development of 

workers' potential to increase the awareness and creativity of workers. 

 

Sixth: - Description of The Research Sample 
 

The sample community was represented in the Iraqi Ministry of Finance, 

while the research sample was for personnel within the Ministry. 365 had been 

distributed to a sample of the Ministry of Finance in Baghdad province and 

345 had acquired usable identification for the purpose of measuring the 

availability of career meditation and the behaviour of green workers. 

 

Seventh: - Research Variables and Their Measures The 
 

The current research has relied on the resolution method as an information-

gathering tool. The researcher has used the commonly used five-string Lekert 

gradient, and the researcher has relied on a scale (Luu.K., 2016) to measure 

functional meditation. While a scale (McConnaughy, 2014) was used to 

measure the behavior of green workers, the lower table indicates the axes 

addressed by the research variables. 

 

Table (1) axis resolution and standards symbolic and characterization 

 

variables dimensional paragraphs code 

Functional 

Meditation 

one-dimensional 5 FM 

behaviorgreen 

workers 

(EGB( 

sustainability work 9 SS 

Avoid damage 7 RR 

save 10 TT 

influence others 6 EE 

Taking Initiatives 8 NN 

 

The Second Part: The Theoretical Framework for Research 

 

First: Functional Meditation  

 
The Concept of Functional Meditation 
 

meditation involves maintaining practices that emphasize increasing focus on 

the required attention group. Meditation (Luu, 2016) can involve either 

Focusing on a more specific group    "( focusing attention in meditation  )"such as 

an intention (eg, gratitude) or a specific object (eg, a candle flame), or a 

broader set, which is consistent with the current state of the a priori (Luu, 

2016:1) . While (Cahn     & Polich, 2006) sees that meditation is used to describe 



TESTING RELATIONSHIP BETWEEN FUNCTIONAL MEDITATION AND THE BEHAVIOR OF GREEN WORKERS: AN EXPLORATORY STUDY OF THE 

OPINIONS OF A SAMPLE OF AFFILIATES IN THE IRAQ MINISTRY OF FINANCE                                                                                                                PJAEE, 19(1) (2022) 

1183 

 

the practices that regulate the self and the body, which affects mental events 

through the participation of groups of workers in specific attention. These 

practices are a subset of those used to induce relaxation or alter events such as 

hypnosis, progressive relaxation, and extra effort techniques. (Vaitl et al., 

2005:98) Given that task organization is a common feature among many 

disparate styles, meditative styles can be usefully categorized into two types of 

meditation and focus - (Andresen, 2000:17) depending on how attention 

processes are directed. Most meditation techniques fall somewhere on a 

continuum between these two features of mindfulness and concentration 

(Cahn     & Polich, 2006: 180). (Froeliger et al., 2012) concluded that the 

practice of functional meditation is a means to achieve psychological 

consensus and self-awareness (Chiesa     & Serretti, 2009:593), but it has only 

recently become a target for systematic research by fields such as medicine, 

psychology, and neuroscience as it relates to mentality. and physical health. 

Meditation is increasingly seen as having the therapeutic promise of these 

sciences (Ludwig&Kabat-Zinn, 2008:1350), and according to recent concepts, 

the practice of functional meditation (involving repetitively placing attention 

on a particular object by acknowledging alternation and letting go of 

distracting thoughts and emotions), Functional Meditation operates repeatedly 

over time (Gaylord et al., 2011:1678), and may accumulate into a trait 

(Teasdale et al., 2000:275.). The state of functional meditation is characterized 

by (perception of the moment of occurrence of a specific event, emotion, 

perception, and feeling) (Froeliger et al., 2012:1(. 
 

The Importance Of Functional Meditation In 

 
1. reducing stress and improving clinical outcomes across issues as diverse 

as depression (Froeliger et al., 2012:1; Jayadevappa et al., 2007:74 ( 
 

2. Providing psychological and physiological well-being for working 

individuals (Luders et al., 2009:672 ( 
 

3. Enhanced emotional stability (Taylor et al., 2012:1 ( 
 

4. Achieving integration and interdependence between the body and mind 

of working individuals (Tang et al., 2010: 15649( 
 

5. Reorganization of cognitive resources (Xue et al., 2011: 570 ( 
 

Second: Employee Green Behavior  
 

The Concept of Green Worker Behavior 
 

The environment is the basic element for the existence of business 

organizations in the twenty-first century, as the issue of green worker behavior 

is the part of the hour being a specific place of rational behavior, (Ones     &
Dilchert, 2012: 85). Green worker behavior is any individual measurable 

behavior that contributes to reducing environmental impacts in the context of 

organizational work (Norton et al., 2015:103), in addition to this, (Norton) 
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classified the behavior of green workers into five important categories (Starik  
  &Marcus, 2000:539), in order to maintain environmental sustainability and 

these categories are : 
 
1. Work on sustainability . 
2. Conservation of resources, 
3. influence on others , 
4. taking initiative , 
5. avoiding harm and obstacles that stand in the way of achieving the desired 

goal (Norton et al., 2015:105 ( 
 

To be environmentally sustainable, we need to promote, influence and change 

employee behaviors that are consistent with the objectives of sustainable 

environmental organizations (Anderson   ,& White, 2011:55). Green employee 

behavior is a set of scalable actions and behaviors that employees engage in 

and contribute to, or contribute to, or lack of, environmental sustainability 

(Wiernik et al., 2016:2). These behaviors can be implemented as a condition 

of employment or voluntary organizational citizenship behaviors. Sometimes, 

these behaviors can be counterproductive because they actually detract from 

the organization's environmental performance (Ones     & Dilchert, 2012:87), 

rather than enhance it. As 'scalable' measures, they can vary in how frequently 

or efficiently employees perform, and this scalability allows each employee's 

contribution to be quantified (McConnaughy, 2014:1). In order to motivate 

employees to green practices within the organization, we have to motivate 

them first, and this is how (Tariq) (Dutta, 2012: 143) came to shed light on a 

set of practices, namely  :-  
 
1. Developing talented employees 
2. Job design for employee participation and development 
3. Training Health practices on environmentally friendly factors. 
4. Monitoring and evaluation on the basis of green employee behavior 

practices . 
5. Determining reward systems related to environmental performance (Tariq 

et al., 2016:242( 
 

Dimensions Of Green Employee Behavior . 
 
Business Sustainability   :-  Are the Processes That Help the Sustainability of 

Work and Products at The Highest Level   . This Dimension Refers to The 

Following Behaviors  :-  
 
• Choosing responsible alternatives: they are the behaviors in which the 

employee chooses the option of work or the process that is more suitable for 

the environment . 
 
• Change how work is done: they are the behaviors through which work 

processes are changed to become more sustainable )Ones   & Dilchert, 2012:87) 
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• create sustainable products and processes: are behaviors that are the 

creation new products or processes are more environmentally friendly 

 
• embrace innovation for sustainability: are behaviors that rely where the 

newest technology sustainability work )McConnaughy, 2014: 70 ( 
 

Avoiding Harm  :These Are Behaviors That Cause Harm to The 

Environment. This Refers Dimension To behaviors following  :-  
 

• pollution / pollution prevention: the behaviors that cause pollution or 

prevent (Ones   & Dilchert, 2012:87) 

 
• monitoring environmental impact: the behaviors that monitor work 

activities where to assess and understand how impact on environment 

 

• strengthen Ecosystems: Behaviors that help protect or repair ecosystems 

from the effects of industry and business )McConnaughy, 2014:70 ( 
 
Conservation  :These Are Behaviors That Aim to Help Conserve Resources 

and Reduce Damage. This Dimension Refers to The Following Behaviors : 
 
• Reducing use: they are the behaviors that prevent the unnecessary use of 

new materials . 
 
• Reuse: are the behaviors where materials are used several times for the 

same purpose (Ones   & Dilchert, 2012: 87 ( 
 

• Reuse: are the behaviors where Materials are used many times for new 

purposes 
 

• Recycling: Behaviors in which materials are recycled (which ends up in a 

recycling center( )McConnaughy, 2014:70) Influence 

 
On Others  :Social Behaviors Used to Influence Others in Order to Integrate 

into Behaviors Environmental. This Dimension Refers To The Following 

Behaviors  :- (  (Ones    & Dilchert, 2012: 87 ( 
 
• Encouraging and supporting others: Behaviors that promote and 

encourage green behaviors another employee 

 
• Education and training for sustainability: Behaviors that help others build 

their knowledge about the environment ) McConnaughy, 2014: 71   (  
 
Takeinitiatives:- Arebehaviors That Involve The Exit Outsidearea Defined 

Byorganization And Events That Encourage Change. This Dimension 

Refers to The Following Behaviors   :-  
   

• Putting environmental interests first: behaviors that help the environment 

bear some personal costs for the individual )Ones   & Dilchert, 2012: 87 ( 
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• Initiating programs and policies: pushing for new programs and policies at 

work that will benefit the environment 

 
• Pressure And Activity: Behaviors that involve fighting for environmental 

reasons ) McConnaughy, 2014: 71 ( 
 

The Third Part: - The Practical Aspect 
 

First: - Analysis of The Normal Distribution 
 
  .We note from the results in the table above that the significant value of the 

normal distribution test is higher than (0.05), which means that the data follow 

the normal distribution, which can be relied upon that we can use laboratory 

tests. 

 

Table 2. Analysis of the normal distribution 

 
Tests of Normality 

 Kolmogorov-Smirnova Shapiro-Wilk 

Statistic df Sig. Statistic df Sig. 

FM .118 345 .000 .946 345 .000 

SS .092 345 .000 .965 345 .000 

RR .132 345 .000 .954 345 .000 

TT .059 345 .005 .981 345 .000 

EE .173 345 .000 .940 345 .000 

NN .105 345 .000 .974 345 .000 

EGB .050 345 .000 .985 345 .000 

 
Second  :- Test Credibility and Consistency Questionnaire 

 

This paragraph shows the extent of the stability of the paragraphs of the 

research variables and the extent of the credibility of these paragraphs, and the 

stability of these paragraphs is extracted through the use of the Cronbach 

coefficient test alpha. between them . 
 

Table 3: shows Cronbach coefficient alpha variables search 

 

variables dimensional Cronbach  

meditation functional one-dimensional .934 .934 

green employee 

behavior 

sustainability work .936 .929 

Avoid damage .934 

save .931 

influence others .965 

Taking Initiatives .932 

 

Statistical Description   :-  address this paragraph define circles and standard 

deviationseach One of the dimensions used in the search . 
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Meditation Career Variable 

 
Table (4) circles and standard deviations lower and upper limits of answer and 

level and direction response to paragraphs career meditation  

 

order of importance top 

answer 

lowest 

answer 
S.D. mean No. 

2 5 1 0.935 3.92 fm1 

5 5 1 1.017 3.73 fm2 

1 5 1 0.866 4 fm3 

3 5 2 0.851 3.91 fm4 

4 5 1 0.926 3.8 fm5 

----   0.826 3.87 FM 

 

We note from the above table that the highest arithmetic mean was the share 

of the third paragraph with a mean of (3.91), a standard deviation of (0.866). 

While the second paragraph ranked last, as it obtained the lowest arithmetic 

mean of (3.73), that is, with a standard deviation of (1.017 ( 
 

Green Employee Behavior Variable in The 
 

Dimension Of Work Sustainability 
 

Table (5) Arithmetic means, standard deviations, minimum and upper limits 

of the answer, level and direction of response after work sustainability 

 

order of importance top answer lowest answer S.D. mean No. 

3 5 1 0.897 3.92 ss1 

1 5 1 0.928 4.04 ss2 

8 5 1 0.896 3.77 ss3 

2 5 1 0.864 3.95 ss4 

5 5 1 0.802 3.86 ss5 

6 5 1 0.927 3.85 ss6 

7 5 1 0.841 3.84 ss7 

4 5 1 0.937 3.9 ss8 

1 5 1 0.89 4.04 ss9 

   0.676 3.91 SS 

 

We conclude from the above table that the highest arithmetic mean was for the 

second and ninth paragraphs, and this makes it the first place, as its arithmetic 

mean reached (4.04) and with a standard deviation of (0.928, 0.890), 

respectively, while the third paragraph came in the last rank with an arithmetic 

mean of (3.77), i.e. With a standard deviation of (0.896) 
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Damage Avoidance Dimension 
 

Table (6):  Arithmetic means, standard deviations, lower and upper limits of 

the response, level and direction of the response, the harm avoidance 

dimension   
 

order of importance top answer lowest answer S.D. mean No. 

1 5 1 0.819 3.97 rr1 

4 5 1 0.89 3.9 rr2 

3 5 1 0.862 3.91 rr3 

6 5 1 0.865 3.83 rr4 

2 5 1 0.838 3.94 rr5 

5 5 1 0.881 3.87 rr6 

7 5 1 0.816 3.8 rr7 

---   0.758 3.89 RR 

 

We conclude from the results in the table above that the highest arithmetic 

mean was for the first paragraph, which makes it It ranked first, with a mean 

of (3.97), that is, with a standard deviation of (0.819). While the seventh 

paragraph came in the last rank as it obtained the lowest arithmetic mean of 

(3.80), i.e. with a standard deviation of (0.816 ( 
 

In The Memorization Dimension 
 

Table (7):  Arithmetic means, standard deviations, lower and upper limits of 

the answer and the level and direction of the response after memorization 

 

order of 

importance 
top answer lowest answer S.D. mean No. 

6 5 1 0.833 3.89 tt1 

3 5 1 0.796 3.94 tt2 

7 5 1 0.872 3.82 tt3 

1 5 1 0.893 4.07 tt4 

2 5 2 0.781 4 tt5 

4 5 1 0.991 3.94 tt6 

10 5 1 0.915 3.7 tt7 

5 5 1 1.014 3.9 tt8 

9 5 2 0.83 3.79 tt9 

8 5 1 0.942 3.81 tt10 

---    0.624 3.89 TT 

 

Can be relied upon based on the results in the above table that the highest 

arithmetic mean was for the fourth paragraph, with an arithmetic mean of 
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(4.05), that is, with a standard deviation of (0.893), and this makes it the first 

place. While the seventh paragraph ranked last, as it obtained the lowest mean 

of (3.70) and a standard deviation of (0.915 ( 
 

Dimension Of Influence on Others 
 

Table (8):  Arithmetic means, standard deviations, minimum and upper limits 

of the answer, level and direction of response, dimension of influence on 

others 

 

order of 

importance 
top answer lowest answer S.D. mean No. 

5 5 1 0.856 3.58 ee1 

3 5 1 1.051 3.77 ee2 

4 5 1 1.022 3.59 ee3 

1 5 1 0.967 3.84 ee4 

2 5 1 1.059 3.83 ee5 

3 5 1 0.982 3.77 ee6 

----    0.912 3.73 EE 

 

The results in the table show the highest that the first rank was given to the 

fourth paragraph with an arithmetic mean of (3.84) i.e. with a standard 

deviation of (0.967) . While the last rank was for the first paragraph, with a 

mean of (3.58), that is, with a standard deviation of (0.856 ( 
 

The Dimension of Taking Initiatives 

 

Table (9) Arithmetic means, standard deviations, lower and upper limits of the 

answer, level and direction of the response after taking initiatives 

 

order of importance top answer lowest answer S.D. mean No. 

6 5 1 1.141 3.76 nn1 

3 5 1 0.893 3.93 nn2 

4 5 1 1.009 3.9 nn3 

4 5 1 0.89 3.9 nn4 

5 5 1 0.91 3.79 nn5 

1 5 1 0.819 3.97 nn6 

5 5 1 0.819 3.79 nn7 

2 5 1 0.996 3.95 nn8 

----   0.664 3.87 NN 

 

We conclude from the results shown in the above table that the highestMy 

calculation was in the first place, which is the share of the sixth paragraph of 

(3.97), that is, with a standard deviation of (0.819). While the first paragraph 
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was ranked last with an arithmetic mean of (3.76), that is, with a standard 

deviation of (1.141 ( 
 

Fourth: Testing Hypotheses 
 

Correlation Relationship Between Research Variables 
 

This paragraph is concerned with clarifying whether there is a correlation 

between variables and research dimensions on the one hand, and testing the 

hypotheses developed on the other hand, using the simple correlation 

coefficient . 
 
Table (10):  Correlation relationships between the organizational spectrum 

and the behavior of green workers in its dimensions and Functional Meditation 

 
Pearson 

Correlation 

SS RR TT EE NN EGB FM 

SS 1 
      

RR .849** 1 
     

TT .702** .755** 1 
    

EE .267** .217** .734** 1 
   

NN .714** .676** .931** .809** 1 
  

EGB .807** .799** .965** .734** .971** 1 
 

FM .882** .963** .764** .258** .697** .815** 1 

 

It is noted from the results of the above table that there is a correlation 

relationship between the variables of the study, as the strength of the 

correlation between job meditation and the behavior of green workers reached 

(0.815), which leads to the interest of the studied sample in improving its 

capabilities towards caring for the environment and encouraging workers to 

develop their capabilities towards (work sustainability, avoiding harm, 

Preserving the environment, influencing others, and taking the necessary 

initiatives for that . 
 

CONCLUSIONS 
1. The statistical analysis proved the existence of a strong statistically 

significant correlation and effect between the organizational spectrum, the 

behavior of green workers (work sustainability, avoiding harm, saving, 

influencing others, taking initiatives), and Functional Meditation. Which 

means that the researched sample must emphasize the need to maintain 

effective performance . 
 

2. There is a clear interest on the part of the surveyed sample to develop 

relations with its employees and various stakeholders in order to achieve its 

goals and the goals of its employees . 
 

3. There is a clear affirmation by the surveyed sample on providing 

opportunities to develop the skills of individuals through the provision of 

training, educational and development programs for them . 
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4. The surveyed sample is keen to provide specialists in the field of 

information technology, especially in the field of maintaining the regulatory 

environment in order to avoid falling into the common mistakes that 

organizations make . 
 

5. The surveyed sample is keen to develop the necessary goals and 

standards in order to maintain their level . 
 

SECOND: RECOMMENDATIONS 
It isnecessary for the surveyed sample to enhance the ability of its employees 

to participate in training courses, conferences and discussions in order to 

enhance the ability of the organization's employees to work intent . 
 
It isnecessary for the researched sample to confirm the possession of the 

appropriate talents and experiences in order to support its superior 

performance . The necessity for the researched sample to support and 

enhance health programs in order to achieve a balance between work and 

personal life of the individual . 
 

Thenecessity for the surveyed sample to provide a database in order to 

facilitate internal operations and facilitate the process of completing tasks with 

ease and ease .  It  is necessary for the researched sample to be keen on setting 

different performance evaluation indicators for the different businesses and 

their units . 
 

Thenecessity of focusing the researched sample on providing the necessary 

means for the welfare of its employees and developing various services for 

them that are in line with their needs in order to  preserve them. 
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